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Xtra Effort Solutions 

“Mark is a top notch recruiter who not only represents great companies he cares about the candidates he works with. During my search with Mark I got an offer. Mark mentored me through with great "food for thought" information sprinked via email during the time I was considering the offer. I ended up not accepting the offer, Mark graciously understood and wished me the best. Mark's insight and professionalism was greatly appreciated. I highly recommend working with Mark.” April 15, 2011
1st Michelle Burk, Strategic Account Manager, Brainshark
was with another company when working with Mark at Xtra Effort Solutions, Inc. 

“I can say many great things about my interactions with Mark as a person and a professional. However, a tangible demonstration of his firm's dominance in their trade that just occurred this morning was my receipt of an e-newsletter from Xtra Effort (I never read e-newsletters since I just get way too many from clients, vendors, friends, etc. and normally unsubscribe upon seeing them arrive). It was titled "7 most "controllable" reasons top Sales & PS talent leave Tech. Co's" and was both well done and useful. It wasn't a sales pitch for his company, it didn't waste my time, it was concise and it gave me visibility on 'the pulse' of a professional segment I am very interested in monitoring. I wish more firms used email newsletters this way. Thanks Mark.” April 3, 2011
1st David Gowel, CEO, RockTech
was with another company when working with Mark at Xtra Effort Solutions, Inc. 

“Mark and his team have alway been very professional and responsive. They do a great job at only sending us candidates that match our criteria. I would recommend Mark's services to anyone looking for sales, SE's or professional services people.” November 10, 2010
Top qualities: Great Results, Personable, High Integrity 

1st Gregg Smith, 
hired Mark as a Recruiter in 2008

“Mark is an excellent recruiter to work with. He provided insight and advice throughout the selection process ensuring that I was an excellent fit for the position. 
Mark promptly answered any questions I had with integrity. A key part of my selection process was a presentation and Mark met with me to run through the presentation late one weeknight and provided invaluable feedback. I strongly recommend ExtraEffort Solutions for candidates and employers.” October 19, 2010
1st Kevin Rourke, Sales Engineer, Inmagic
was with another company when working with Mark at Xtra Effort Solutions, Inc. 

“I recently worked with Mark Rodman for placement at CoreMedia. Mark was a pleasure to work with. He is a consummate professional with a deep rolodex. I would highly recommend Mark.” October 7, 2010
1st Barry Hassfeld, Sales, Lithium Technologies
was with another company when working with Mark at Xtra Effort Solutions, Inc. 

“I was contacted by Mark about a sales management opportunity which would leverage my skill set and industry experience and connections. I was gainfully employed at the time and not really looking for a change. Mark worked with me and helped to build a good case to consider a 'move'. He was great to work with and guided me through every part of the process. His post placement communicaiton was unexpected and much appreciated. Dealing with Xtra Effort was a great experience!” October 7, 2010
Top qualities: Great Results, Personable, High Integrity 

1st Minott Osborn, 
hired Mark as a Recruiter in 2009

“I like Mark's no nonsense approach. He and his team are flexible and efficient, while maintaing the necessary high levels of professionalism and quality.” October 6, 2010
Top qualities: Expert, On Time, High Integrity 

1st Bill McCarthy, 
hired Mark as a Recruiter in 2009, and hired Mark more than once

“Mark can quickly assess organizations' differentiators and map that to the right candidate. He stays in contact with his network and shares his knowedge of industry and those companies poised for growth. 
Mark and his team work very hard at aligning a company's solution and culture to the candidate.” October 6, 2010
Top qualities: Personable, Expert, High Integrity 

1st Pat Plaehn, 
hired Mark as a Recruiter in 2008

“I was contacted by Mark after I started a job search that hadn’t produced many results on my own. Working with Mark and the Xtra Effort team has been best experience that I have had with a recruiter throughout my sales career. Mark took the time to walk me through each interview step and offered advice that helped me achieve the position I sought against some very stiff competition. He was also very meticulous to make sure that the positions he brought to my attention were really the right fit. What really stood out in my mind is that Mark has taken the time to stay in contact after I was hired. His professionalism and drive is quite apparent. If I do start another job search, Mark and Xtra Effort is the first call I would make.” October 6, 2010
Top qualities: Great Results, Personable, High Integrity 

1st Frederick Konopasek, 
hired Mark as a Recruiter in 2010

“Mark and the Xtra Effort team are not your every day recruiting partner. Mark and his team invest in the process at a deeper level. They have excellent experience in the enterprise space and beyond, so they bring a great understanding of the industry to their assignments. In addition, they listen extremely well and ask the right questions to ensure that the requirement profile is not cookie-cutter - but unique to the company and the role. Mark and Xtra Effort have helped our firm find the right candidates in a very timely fashion, and more importantly, connected us to the right people for longer term success.” October 21, 2009
Top qualities: Great Results, Personable, High Integrity 

1st Bernie Prusaczyk, 
hired Mark as a Recruiter in 2007

“Mark and his firm, Xtra Effort Solutions, did a great job of locating candidates with the exact skill set and work history that we needed for a specific hire. He managed the candidates well and set the right expectations so that the interview cycle went smoothly. Finally, the communications with the finalist were handled expertly so that the offer process also was smooth. I will gladly work with Mark and Xtra Effor Solutions again!” October 19, 2009
Top qualities: Great Results, Personable, Expert 

1st Andy Sherman, 
hired Mark as a Recruiter in 2008

“Mark has been an asset to ClickSquared through his efforts to recruit senior sales people. Mark helped throughout the entire recruiting and hiring process. I'd recommend Mark to any firm looking to recruit successful sales people.” October 18, 2009
Top qualities: Great Results, High Integrity, Creative 

1st John Geraghty, 
hired Mark as a Recruiter in 2005, and hired Mark more than once

“As the President of Creating Confidence, a Sales Consulting company, I interact with many recruiting firms. Mark and his team at Xtra Effort are unique in their ability to not waste my clients’ time with unsuitable candidates. Xtra Effort invests in the candidate vetting process, eliminating client frustration and time waste of unproductive interviews. Xtra Effort gets it done.” October 16, 2009
Top qualities: Great Results, Personable, High Integrity 

1st Randy Uram, 
hired Mark as a Recruiter in 2007, and hired Mark more than once

“Mark takes the time to get a deep understanding of the skills required for an employee to be successful and diligently applies that criteria to find high quality candidates. On multiple occasions Mark has found me the right people for very specific roles.” October 16, 2009
Top qualities: Great Results, Personable, High Integrity 

1st Scott Carlyle, 
hired Mark as a Recruiter in 1999

“I have worked closely with Mark Rodman and Xtra Effort to staff two positions while Regional Director at Quark Inc. Mark was personally involved in each very successful hire. Given a choice, his organization will always be first for any recruiting needs. Both Mark and his staff have a deep knowledge of the markets they serve, and compliment that with integrity and creativity. They are equally concerned for both the hiring company and the potential new employee. 

I highly recommend Mark and Xtra Effort Solutions, and will be working with them in the future.” October 16, 2009
Top qualities: Great Results, Expert, High Integrity 

1st Charlie Andrews, 
hired Mark as a Recruiter in 2005, and hired Mark more than once

“I've worked with Mark on both sides of recruiting. The feedback I received on my own interview was dead-on and helpful, and Mark clearly had a strong personal connection to his clients. He can quickly and accurately describe any of his candidates, and I trust his recommendations.” January 26, 2005
1st Richard Buck 
was Mark's client

“Mark and the Xtra Effort team are one of the premier recruiting organizations I have had the pleasure of being placed by in my 25 year career. 
Xtra Effort: 
1) are thorough in capturing position requirements 
2) are solid coaches for the interviews and negotiations 
3) have excellent follow up 
Very appropriately named recruiter because they really put in the extra effort. Highly recommended!” January 21, 2005
1st Phil Hallee 
was Mark's client

“Hundreds of people in Mark's line of business would call into me to place qualified people. There was something special about Mark's approach that made me receptive to his pitch. Mark is very good at the whole process of matching highly qualified individuals with the right firm. I've been highly recommending Mark at Xtra Effort Solutions for about 4 years now.” January 21, 2004
1st Douglas Moore, 
was a consultant or contractor to Mark at Xtra Effort Solutions 
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